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1. PREAMBLE:

In pursuance of the Co
pay equitable remunera
the Company, to harmoni
Company, this policy
has been formulated
approved by the Boa
in terms of Regulation 19
Board of India (Listing O
Regulations) which carie ir

2. OBJECTIVE:

The objective of this policy is to lay down a framework in reration to remuneration of Directors,KMP and senior Managembnt. The Key oblectives oitn. Corritt.e would be;

2'1' 
il:.tiJh$i.Board 

in relation to appointment and removat of Directors, KMp and senior
2'2' criteria for determining qualifications, positive attributes and independenceand recommrnd 

l:_J!., Board a poiicy retatirrg to the remuneration of
2 3 Formu ration,.J;,?,ffi ?ii#ilxnT??lrro.no.n, oi,..to, and the Board.

2'5' 
ilHil:ilT;id 

to the aoutJon nemuneiation payabte to the Direcrors, KMp and senior
2'6' 

J:#:h,t:.59? 
and senior Manasement reward linked 

.direcily to their efforr,
2.7. To retain, motivate ar uompany's operations.

- manageriar persons ar ng term sustainability of talented
2.8. To develop a successi2.9 fo assisitie Board in ly review the plan.

2'10 
#rJil:lffi:nt 

and monitor policies and processes regarding principres of corporate

3. DEFINITIONS:

'Act" means the companies Act, 2013 and Rules framed there under, as amended from time to

"Board', means Board of Directors of the Company.
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"Directors" mean Directors of the company both executive and non_executive,

"Key.Managerial personnel (KMp),, means

,YiJ;:ig 
Director' or chief rxecutive 6rncer or Manager and in their absence, a whote{ime

ii, Chief F

iii, Compa
iv. such of be prescribed.

"Senior Management" means Senior Man
are members oJ its core manasement team eofl:fff:|fiilffffr;:l#:
of management one rever berori th. ;;;;;il; g the functionar heads

Unless the context othenruise requires, words and expressions used in this policy and not deflnedherein but defined in the compalii.r n.i, liri i * rll, o.;.;;; ;om time to time sha, havethe meaning respectively assigned to tnemlneiein.

A. Appointment Criteria and eualifications

(l) 
H.tlJ$t:1i#t" 

identifv and ascertain the integrity,.quarirication, expertise and

leveland recomm r, KMp or at Senior Management
(ll) R person should pc tent.

position he / she i Kpertise and experience for the

decide whether qui he Committee has discretion to
sufficient / satisfacto Ince possessed by a person is

(lll) The Company shall r

time Director who h ryment of any person as Whole_

person holding this
the approval of shar
statement annexed
extension of appointment beyond seventy years.

B. Term /Tenure

(l) Managing Director/Whole.timeDirector:
The company shall appoint or re-appolnt any person as its Executive chairman,Managing Director or Executive Director ior a term noirr..roing five years at a trme.No re-appointment shar be made earrier tnil;;; i;iy#orro* the expiry of term.

(ll) IndependentDirector:
a) An Independent Director shall hold office for a term up to five consecutiveyears 0n the Board of the company and wit be erigibre for re_appointment on
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passing of a speciar resorution by the company anc discrosure of suchappointment in the Board,s report. , !

b) 
)iri|tff*ffitt 

Director srrati troto office for more rhan two consecutive terms

be eligible for i ;uch Independent Director shall

Independent D years of ceasing to become an

the said perio ndent Director shall not, during

Company in an in or be associated with the

c) At the time of i r indirectlY'

number of Boa lctor it should be ensured that

seven listed , Director serues is restricted to

companies as tt Director and three listed

#i3j:il'$', lJ,..',.','r'i ;:, : 
I i s te d c o m p a n' o "' # fl t 3i fi ilT :T ltJ i :

Evaluation
The committee shall carry out evaluation of performance of every Director, KMp and seniorManagement personnel ai regutar interrf iy..rryt,

Removal
Due to reasons for any disqualification mentioned in the AcAct, rules and resutations there ;il;,: in."borritt4ft; .;i:r#j#fio;;
reasons recorded in writing, removal of a Director, KMp orsubject to the provisions an-d comptiince or,re saio Act, ruLs and regurationJ.n, 

personnel

Retirement
The Director' KMP and senior Management Personnel shall retire as per the applicableof the Act and the prevailiig policy. of tne company..'ri. Board will have theto retain the Director, KMp, $;io; I'runrg.r.ni i"i,nn.r in the same position/ion or othenrvise even after attaining the retirement age, for the benefit of the

The committee to recommend to the Board on Remuneration payable to the Directors, KMp andSenior Management personnel of tne CompanV.

a) fhe Remuneration /
Whole_time/Executive paid to Managing Director,

be governed as per try9lt Directors, KMP shall
under or any other e , 2013 and rules made there

on by way of sitting fee for
r ror any other purpose

amount of sitting fees shall be
3 and rules made there under

c,

D.

E.

5.
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c) 
JnJ:fiffiff'fl,,ju1tuo't 

to senior Manasement personner sha, be soverned by the

The duties of the committee in reration to nomination matters incrude:

Ensuring an appSenior and revi, tew Directors and members ofEnsuring ntment I

ement and regularly reviewing

he Board members and senior Management in the context of
rspective;

relating to the continuation in
r termination of service of an

the provision of the law and

ts powers to one or more members of the Committee;
ecessary changes to the Board; and
ner matters, as nay be requested by the Board.

The duties of the committee in reration to remuneration matters incruoe:

a) considering and determining the remuneration based on the pedormance and arso bearing inmind that the remuneration is r.*onror. ;il;rfn.;;tlJ' attract retain and motivatemembers of the Board and such other factors as the commitiee shail deem appropriate arlelements of the remuneration of the members of the Board.b) Approving the remuneration of tne senior ruanagemlni incruding KMp of the companymaintaining a barance between nxeJ an 
1 ild;.*-orr"iro.*ng short and rong termperformance obiectives appropriate to ine wo*ing of the company.c) Deregating any ofits powers to one o,. ror. members of the committee,d) considering any other matters u, rry oe requesteo by the Board.

8. REVIEWANDAMENDMENT:

of D the recommendations of the Nomination ion Committeeame 
fo this poticy from time to time in tine;it nt of the SEBI, app rules, regulations etc. which mayb#; able from time

6.

a)

b)

n\

d)

e)

fl

s)

h)

i)

i)

7.


